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1. WELCOME TO FOUNDATION 92
Thank you for your interest in becoming the Head of Foundation 92!

It’s an incredibly exciting time to join the Charity as we embark on a journey to  
make a positive difference to the lives of people in Salford and Greater Manchester.  

Foundation 92 is a Charity founded by the Class of 92 in 2018, to enable them to give 
back to communities and causes, close to their heart, using the power of sport,  
particularly football.  Foundation 92 is also the chosen Charity of Salford City  
Football Club.

Foundation 92 seeks to benefit peoples physical and mental wellbeing, and in  
particular, engage people with a disability, experiencing homelessness, issues with 
their mental health and also young people at risk of committing offences.  We  
recognise the power of football to engage people and connect them to others, to 
strengthen resilience, to grow confidence and to have a positive impact on people’s 
lives.  We are looking for someone who is as passionate about this, as we are.

We are seeking an outstanding leader with a proven track record of success  
strategically and operationally, to work with the Board of Trustees as our first Head of 
Foundation 92, to develop it into a high performing Charity recognised for making  
a difference.    

This pack is designed to provide you with the information you will need to make an 
informed decision about working for Foundation 92 and clarity on the expectations of 
the Board.

We are happy to answer any questions you may have.
 

Yvonne Harrison
Chair of Foundation 92



2. Application Process

Thank you for your interest in becoming the Head of Foundation 92. 

Please find below details of the application process and further information to assist you in its completion.

In order to apply, you should submit the following to the Chair of Foundation 92;  yvonne@project92.co.uk 

• An application form outlining your personal details, education and career history.
• A personal statement of no more than two sides outlining why you are applying for this role and how your experience meets the requirements of the person specification.
• Two references to support your application

The timeline for recruitment is:

• Job advertised 22nd November
• Closing Date; 6th December
• Interviews will be held at Hotel Football on the 16th or 17th Dec 2019.  Please ensure you are available for these dates as no alternatives can be offered.

You will receive acknowledgement of our receipt of your application. If you do not receive this within 72 hours, please do contact us. Please put ‘Head of Foundation 92’ in 
the subject line of your email.

Should you wish to have an informal conversation about the role, please contact; 

Yvonne Harrison, Chair of Foundation 92 
yvonne@project92.co.uk 07802 583 940.

We look forward to receiving your application.

Foundation 92 is an equal opportunities employer and welcomes applications from all sections of the community. All appointments will be based on merit.
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3. Our Strategic Context
Foundation 92 is a Charity founded by the Class of 92 in 2018 to enable them to give back to communities and causes close to their heart, using the power of football.  
Sport has long been recognised as a significant tool to have a positive impact on the lives of people and communities.  

The Class of 92 co-own Salford City Football Club, which itself has undergone a significant period of change in recent years.  Foundation 92 is the chosen Charity of Salford 
City Football Club.  The Club has a growing fan base and heightened profile, supported by local people as well as those from further afield.  Some people from the local 
community, face significant challenges on a daily basis and the Class of 92 wanted to help and support people to overcome some of those challenges, starting in Salford 
and then Greater Manchester.

Foundation 92, has identified a number of priority areas, based on its Founders passion, together with evidence of need and consultation in the community.  These are, 
mental and physical wellbeing, engaging people with a disability, supporting people who are homeless, and engaging young people who are at risk or, or have committed 
offences. 

Here’s why…. 
30.7% of females in Salford are inactive, compared to England at 23.6%. 

Self-reported low life satisfaction is 6.7% compared to 4.2% nationally and there is a higher rate of suicide.

You are 4 times as likely to be homeless within Salford compared to national figures, especially amongst 16 – 24 year olds. Greater Manchester has an ambition to  
eradicate homelessness by 2020.

Over 20% of people in the 6 wards surrounding Salford City FC have a long-term disability or health condition. This equates to 20,674 people who are almost twice as likely 
to be inactive (less than 30 minutes of exercise a week)

7.8% of young people not in education, employment or training (NEETS) almost double the national average of 4.2%. 

The Foundation will work with Salford City Football Club and other organisations in the area, to deliver impact to help change lives through sport, benefiting individuals, com-
munities and the local economy.
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Position:   Head of Foundation 92

Hours:  40 Hours per week 

Office location:  Salford & Central Manchester, work remit predominantly in Greater Manchester.

Package:  Competitive salary range (dependent on experience) plus pension, 25 days 

 holiday, plus bank holidays and a training allowance.

Contract:  Permanent 

Directly responsible to:  Chair of Trustee’s and the Board of Foundation 92

Key External Partners:  Salford City Football Club, The Football Association, The Football League Trust,  

 Manchester FA, The PFA, Local Authorities & Leisure Providers, Public Health,   

 Schools, Local grassroots clubs, GreaterSport, Voluntary Sector organisations, 

 University Academy 92, Commercial & Funding Partners

Key outcomes of the post: 
As the first Head of Foundation 92, you will have a unique opportunity to work with the Board of Trustees to 
shape and implement the strategic direction of the Charity.  You will ensure that there are solid foundations 
from which to grow, providing sound governance and financial management, outstanding leadership and  
relationship management and delivering high-quality, sustainable programmes. 
 

4. JOB DESCRIPTION



Key Tasks:
You will be responsible for;

• The development and implementation of Foundation 92’s  
 strategy and business plan 

• Ensuring that Foundation 92 has the highest standards of   
 governance, that all legal and statutory standards are met   
 and that all policies are up to date and implemented.

• The financial management of Foundation 92’s overall budget.

• Recruitment of staff and for the day to day leadership and   
 management of Foundation 92 as a successful charity.

• Ensuring that reporting to key stakeholders and the Board, is  
 informative, accurate and timely.

• Stakeholder management and the development of key  
 partnerships with organisations from the public, private and  
 voluntary sector who can support Foundation 92 to achieve  
 its aims.

• Representing Foundation 92 on appropriate committee’s/  
 groups and at key events, to ensure we have a voice and that  
 the profile and positive reputation of the Charity is raised.

• Developing a portfolio of sustainable activities/programmes  
 that deliver impact and are visible to the communities we   
 seek to engage, ensuring Foundation 92 is successful in   
 achieving its charitable objectives. 

• Working with Salford City Football Club and the Football   
 League Trust in pursuit of the goals agreed with the Board of  
 Trustees

• Ensuring appropriate measures and targets for delivery of   
 services and that there is a robust monitoring and evaluation  
 framework in place.

• The creation and delivery of a diverse financial portfolio to  
 ensure the sustainability of the charity, comprising of  
 fundraising, commercial income, grants and bid writing. 

• To instil and maintain a culture of continuous improvement   
 across the Charity, striving to be the best that we can be.

• Ensuring a positive commitment towards equality and  
 diversity by treating others fairly and not committing any form  
 of direct or indirect discrimination, victimisation or harassment.





Person Specification
This post requires an intelligent and engaging leader to build on the successful foundations of the Charity and accelerate its growth, impact and 
presence in the coming years.

E   Essential
D Desirable

Education Educated to degree standard D

Experience Minimum 3 year track record of leading teams or organisations to success, creating a culture of continuous improvement and developing strong working relationships 
across the team and through to Board level.

E

Strong business acumen and experience in the development and implementation of strong governance and organisational policies and practice E

Experience of working in partnership with a range of stakeholders, including funders, demonstrating a strong ability to influence others and collaborate for mutual gain E

Ability to represent your organisation at a variety of levels internally and externally, helping to raise its profile or the impact of its work. E

Financial management responsibility demonstrating working knowledge of budgets, cash flow, forecasting and profit and loss.   E

Proven success in obtaining investment through a variety of sources including grants, sponsorship, fundraising E

Ability to act decisively, recognise high performance and challenge underperformance at all levels and take effective corrective action E

An ability to develop new ideas and creative solutions to enhance or grow provision E

Track record of achieving KPI’s, demonstrating impact and using evidence to inform future programme or organisational development E

Experience of working in an NGB, professional football club or professional sports club’s foundation or comparable Charity E

Proven track record of developing and implementing football specific community provision to a range of audiences D

Relevant coaching qualifications D

Full driving licence D

Knowledge An understanding of grassroots football in England, from participation to grow the game, to its ability to positively impact communities through the game. E

An understanding of the Charitable sector and how charities operate E

Knowledge of the current policy affecting practice within the physical activity and wider population health landscape D

Key Skills/ 
Personal Attributes

An outstanding leader, able to motivate, develop, influence and inspire others E

Excellent communication skills in a variety of mediums including written and presentation skills E

Have a collaborative and inclusive style with highly developed diplomatic and influencing skills E

Able to maintain a strategic view whilst remaining close to the detail and impact of the work. E



Confidentiality
Any information relating to people contacted by the Charity acquired in the course of duty 
must be treated in strictest confidence and must be discussed only within the confines of the 
work setting with the appropriate members of staff.  Any information relating to staff acquired 
in the course of duty must be treated in the strictest confidence and must be discussed only 
with senior staff members.

Disclosure
Because of the nature of the work for which you are applying, this post is exempt from the 
provisions of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of 
Offenders Act 1974 (Exemptions) Order 1975. Applicants are not entitled, therefore, to withhold 
information about convictions which for other purposes are ‘spent’ under the provisions of the 
Act. In the event of employment, any failure to disclose such convictions could result in 
dismissal or disciplinary action by the Charity. Any information given will be completely 
confidential. Salford City Football Club is registered with the Disclosure and Barring Service 
for the purposes of obtaining Disclosures and is committed to the Disclosure Code of Practice.  
The Club will work with the Foundation to support this process until such time that it is 
registered.  The Charity has a Policy on the recruitment of ex-offenders and on the secure 
storage of Disclosures in line with the requirements of the Code of Practice (all available on 
request). Further information can be obtained from: http://www.disclosure.gov.uk/

If you are successful in your application, you will be required to obtain a Disclosure at the 
level decided upon by the Board of the Foundation.
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THANK YOU


